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programme
Automotive early childhooddevelopment

Michael Ramalivhana came 
to Gauteng in 2008 from the 
Limpopo province in search of 
greener pastures. His goal was to 
pursue a career in the automotive 
industry so he enrolled for a 
Motor Mechanics programme at 
a College in Pretoria. His dream 
like many young people facing 
these tough economic conditions 
was nearly shattered. 

He relied on his single mother 
who was the sole breadwinner 
at home. Due to financial 
difficulties, he was forced to 
drop out. He spent nearly two 
years sitting at home, frustrated 
and unemployed. He was later 
introduced to the Sparrow FET 
College by a friend. He enrolled 
into Sparrow’s Automotive Repair 
and Maintenance programme in 
January 2015. “Going to Sparrow 
was the best decision I made. 
This is really what I wanted to 
do and I couldn’t do it because 
I didn’t have any money. I think 
it was a blessing for me to 
drop out because, at Sparrow’s 
workshops, I was taught 
more than just theory. We did 
practicals,” says Ramalivhana.

In October 2015, Ramalivhana 
was employed at Hyundai as an 
apprentice and is attending the  
Imperial Training Academy. 

Starting with only 3 children in 
January 2015, Millicent Boa, 
a former ECD candidate at 
Sparrow FET College, opened 
a  daycare  centre that now 
caters for over 30 children in her 
hometown, Glenridge, Soweto. 
Boa attributes much of her 
success to the ECD program at 
the Sparrow FET College.  “The 
ECD program taught me a lot 
about children and how to handle 
them with care. I learnt that there 
are four things which are very 
crucial in a child’s development. 
These are, ‘patience, nutrition, 
self-esteem and the parents’ 
involvement.”
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On 6 February 2015, Africa 
Mohapi (35) suffered a traumatic 
head injury after he was involved 
in a serious motor vehicle 
accident. He spent six months 
at the Chris Hani Baragwanath 
hospital, where he still 
undergoes therapy. Before the 
accident, Mohapi was working in 
the Human Resources industry 
until he was retrenched in 2013. 
At the time of the accident, he 
was working towards completing 
his Human Resources Diploma. 
The accident forced him to put 
his plans on hold so that he could 
undergo therapy as his speech 
was affected by the collision. 
In 2015, Mohapi was referred 
to the Sparrow FET College, 
where he enrolled into the End 
User Computing programme. 
“Being at Sparrow has improved 
my communication a lot. I am 
more confident now because 
of the help that I got from my 
facilitator,” says Mohapi. 

Emily  Phepheng,  is just one 
of many young women who 
have had to overcome great 
hurdles. She fell pregnant at 20 
and the father left her to fend 
for herself. She did not allow 
her circumstances to prevent 
her from finding a programme 
which would enable her to 
care for her child. Phepheng 
enrolled at the Sparrow FET 
College’s Power Fluid Hose 
Assembly Programme. Despite 
the hydraulics industry being 
male dominated, Phepheng is 
on a mission to break down the 
stereotype. Her persistence and 
dedication earned her the title 
as class captain from a class 
dominated by males.

Now 27 years old and being a 
single mother of two, she is 
a permanent employee at a 
hydraulics company, Alfagomma. 

computing
End-user

power
Fluid
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After failing his matric, 
Shadrack Dhlangamandla, 
like  many  disillusioned  youth  in 
South Africa, started feeling like 
his future was doomed. That was 
until a friend recommended the 
Installation of Floor Coverings 
program at the Sparrow FET 
College. After passing his 
assessment, he was enrolled into 
the program in January 2014.

After matriculating in 2012, 
due to financial constraints, 
Motshidisi Mqedlana sat at home  
unemployed. With no idea what 
she was going to do, she spent 
2013 and 2014 at home feeling 
frustrated. Her father left when 
she was only seven years old and 
she has had to depend on her 
mother, who sells food at a local 
school in Soweto.   
   
In 2015, she enrolled into 
the Professional Cookery 
programme at the Sparrow 
FET College. After completing 
the programme she was 
permanently employed at HMR 
Kitchen. In an unforeseen turn 
of events, Mqedlana fell ill and 
was forced to resign, leaving 
her unemployed again. Instead 
of sitting back and drowning 
in despair, she took over her 
sister’s fast food business and 
is now running it on a full time 
basis.

He underwent six months 
training at the College and was 
placed at  Turner Peirson  in 
Booysens, Johannesburg to 
complete the work experience 
component of the programme. 
After displaying massive 
commitment, Turner Peirson 
employed him as a Fitter in July 
2015. “I’m happy that I enrolled 
into the program, it gave me 
hope that I can still do something 
with my life,” Shadrack explains.

installation programme
Floor

cookery
Professional

65

A23617 Sparrow AR 2015.V10.indd   5-6 2016/05/24   11:10 AM



On November 20th 2015, 
Sparrow’s Combined School 
Choir jetted off on a two-week-
long tour of the United Kingdom; 
the highlights included London 
and Oxford. The school embarks 
on the tour every three years 
and it serves as a huge cultural 
and social experience for the 
children.

“The tour was a fastic experience 
for the children. We met 
some great people; I was very 
impressed by the warm embrace 
of the people of England.” Choir 
Conductor, Badelisile Gaobepe.

The choir was kept very busy on 
the tour, with an average of two 
performances each day for the 
two-week period. 

The choir did extremely well, 
at one performance we got a 
standing ovation where one 
lady actually cried. They really 
stepped it up and came alive on 
stage,” says Choir Conductor, 
Badelisile Gaobepe.

The choir was hosted by different 
host families associated with 
Sparrow through the Sparrow 
Foundation in the UK. 

“My highlight was getting to 
spend time with the host family 
that I stayed with,” recounts 
choir member, Karabo Khupe. 
She further adds, “Getting to go 
on a tour of London was also a 
great experience.”

The 12 students of the choir 
spent their time mesmerizing 
different schools and churches 
around the UK with their 
proudly African song and dance. 
Kamohelo Lephallo, in grade 
nine also recounts his highlights:
“Singing at the different schools 
was my greatest highlight. I was 
also impressed with the kind of 
facilities the schools had that I 
am not used to.”

The founder of Sparrow 
Educational Trust, Jackie 
Gallagher, thanks the National 
Lottery and the Sparrow 
Foundation UK, for making the 
trip possible. She also thanks 
the Edcon Group who sponsored 
clothing and toiletry for the tour.

“The tour was dedicated to 
former President Nelson 
Mandela, to celebrate his legacy, 
his life and what he did for South 
Africa. The highlight was when 
the choir was invited to sing 
at the Royal Chelsea Hospital. 
They were the second choir to 
ever sing in the chapel for their 
Christmas celebration,” Jackie 
Gallagher says.

tour
Choir
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achieved at the end of last year 
are proof of both learners’ 
and educators’ dedication to 
education. In addition, more 
than half of our trained, skilled 
learners found paid employment 
post their graduation; indicative 
of the concrete economic change 
that education brought to their 
lives.

The potential for education 
to bring about societal 
transformation has been a 
topical issue during the South 
African student protests that 
began in October 2015. University 
students nation-wide brought 

attention to the exclusive nature 
of education in South Africa. As 
such, many sectors of South 
African society are only now 
responding to the dire need for 
education to be made a priority 
in the quest for transformation. 
By contrast, Sparrow Schools 
has been able to hold its head 
high in the knowledge that, 
for the past 26 years, we have 
been harnessing the power of 
education to uplift the poorest 
parts of South African society. 
Indeed, notwithstanding the 
difficult economic year, we had 
in 2015, we were able to give 273 
students full bursaries in order 

to study and become part of our 
skills development programmes.

Thus at the start of what 
promises to be a challenging 
year for the country, I am 
confident in Sparrow School’s 
ability to confront difficulties with 
tenacity and strength, with our 
learners education as the fuel 
that propels us forwards. 

In my annual reports over the 
past few years, I have expressed a 
sense of achievement in Sparrow 
School’s successes. However, in 
terms of my tone, I have also held 
back the effusive pride I have 
experienced as the founder of an 
organisation which has brought 
about tangible transformation in 
South Africa’s education sector, 
as well as in my own personal 
life. I would like to treat the 
following reflection on 2015 as 
an opportunity to express the 
slightly more personal sentiment 
that, “against all odds,” Sparrow 
Schools has succeeded and 
grown in ways that have truly 
changed lives. 

To be frank, last year was 
not an easy one: while 
the economy plummeted 
steadily, there were a 
number of events that 
had a more direct impact 
on Sparrow Schools. 

Our physical and emotional 
resources were tested after 
thefts on the school property 
together with the loss of a 
few valued staff members. Yet 
both staff and board members 
succeeded in supporting each 
other through these losses, so as 
to maintain the emotional energy 
needed to keep our learners 
as the foremost priority. On the 
one hand, I am indebted to my 
colleagues for their unfailing 
positivity and capacity to stay 
committed to the educational 
task, despite all odds. More to 
the point, however, I am gratified 
by Sparrow School’s learners 
for committing themselves 
so fully to the opportunity to 
improve their futures, through 
the education offered to them. 
The phenomenal results they 

JACKIE GALLAGHER

resultsphenominal

Manager’s
Message:
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School’s staff has dealt with in 
the past year — regardless of 
the funding issues with which 
we are confronted annually — 
we have lived true to the African 
proverb “if you want to go fast, 
walk alone. If you want to go far, 
walk together.” Collectively, we 
have had to find innovative ways 
in which to manage the funds 
we are given, so as to maximise 
the number of learners we 
educate with this money. In 
turn, our learners have taken 
full advantage of the education 
provided to them. Sparrow 
Schools has responded to a call 
that Mamphele Ramphele made 
almost half a decade ago, that 
is to say, in order to create an 
accountable, functioning society: 
“all of us must contribute to 
creating solutions. Citizens and 
leaders from all sectors must 
assume responsibility for co-
creating solutions to address 
our challenges. Only in this way 
can we hope to navigate our way 
towards a future that lives up to 
the promise of 1994.” Ramphele 
encouraged us to build 
democracy through partnerships 
between all sectors of society. By 
embracing our learner’s needs 
and ensuring their voices remain 
heard, Sparrow Schools has 
made a concrete contribution to 
developing our democracy.

So as I write about partnerships 
and of how far Sparrow Schools 
has come in the past year, I am 
humbled by the knowledge that 
by “walking together” we have 
achieved success, “despite all 
odds”. 

Chairperson’s
Message:

As we enter the new year, the 
country is riddled with economic 
and social challenges, with 
recent student protests raising 
the question of the state of 
transformation in South Africa. 
The issue of access, on both a 
physical and ideological level, 
is at the heart of this question 
— in other words, out of the 
entire South African population, 
how many citizens are actually 
equipped with access to 
affordable and quality education?
In an article concerning the 
current climate of education 
in South Africa, Wits academic 
Danai Mupotsa speaks of 
“stoppage”, a term which she 
uses to explain the ways in which 
South African youths, born into 
disadvantaged backgrounds, are 
constantly stopped from gaining 
equal education by virtue of their 
social status as well as more 
concrete realities such as access 
to funds for schooling. 

With these realities only recently 
being addressed in fiscal terms, 
it is with pride that I put forward 
the number of full bursaries 
Sparrow Schools was able to 
give to learners from some of the 
poorest echelons of society — 
273 full bursaries were awarded 
in 2015. 

Not only were we able 
to make education an 
accessible reality for 
these learners, but we 
have also given them a 
way in which to become 
viably employed. 

Despite the challenges our 
learners have had to confront 
in their own lives, as well as 
the difficulties that Sparrow 

BETH-ANN KESCHNER

against
all odds
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Keeping the Learner at 
the Centre of Learning

One of the biggest tasks in 
education is ensuring that 
one moves past the ‘assumed 
reality’. Teachers often teach the 
way they teach based on years 
of experience and training, while 
never reflecting on the validity 
and relevance of their approach. 
This approach is often based on 
assumptions about the reality. 
This guides how the teacher 
perceives the learner, class 
and learning content. Failure to 
change and adapt pedagogical 
approach can paralyze learning 
and teaching. Therefore, it is vital 

that those involved in learning 
understand that the methods 
of learning observed among 
learners will always be subject 
to change and continue to be 
heavily influenced by the world 
we live in. 

In the last 60 to 80 years, our 
world has experienced dramatic 
change on virtually all levels. Not 
only have we seen tremendous 
change, but we have also 
experienced a dramatic increase 
in the pace with which change 
occurs. To put it simply: more 
things change at a faster rate. 
How has our ever-changing 
world impacted on learning? As 
21st-century citizens, we have all 
seen the proliferation in ways we 
use to access information. This 
includes both the technology 
used to access information, as 
well as the sources of information 
that can be accessed. The advent 
of social media, improved 
reliability of search engines 
and relevance of online forums 
has created a new information 
landscape - instantly accessible 
from almost anywhere, by almost 
anyone. The second factor is the 
dramatic increase in the volume 
of information that is available. 
This enables the user to find 
large volumes of reliable and 
peer-reviewed information about 
virtually anything. So, where 
does this leave the teacher? It 
creates an environment where 
the learner can instantly acquire 
much more information about 
any given topic from a mobile 
device than that which can be 
provided by the teacher. This 
means that the traditional view 
of the teacher as the subject 

matter expert no longer holds 
ground. We must rethink the 
role of the teacher and develop 
new strategies for use in the 
classroom.  

We can no longer hold onto the 
idea that teachers are the sole 
drivers of learning. We can no 
longer apply an approach that 
assumes the teacher knows 
all there is to know. We must 
harness the learner’s ability and 
power to access information. We 
must embrace the reality of the 
modern learner; who has always 
been completely at home in an 
electronic environment and can 
digitally locate, engage with and 
appraise information in a way 
that has never been seen before. 
We must place this learner at the 
center of learning. In doing so, we 
are able to transform the learner 
from mere spectator to active 
participant, thereby allowing the 
learner to shape how he or she 
learns. This does not mean that 
the teacher relinquishes control 
over learning and teaching, but 
rather requires the teacher to get 
out of the way of learning as and 
when it happens. This approach 
can’t be perfected quickly. The 
teaching fraternity will take 
time to adjust its approach to 
learning and teaching and find 
a place where learner-centered 
teaching is practiced in a way 
that is completely at home in a 
context where all information is 
digital. 

At Sparrow, we have been 
cognisant of this reality.  We 
have seen the importance of 
empowering the learner in 
taking charge of his or her own 
learning. This has guided us 
in shaping both the theoretical 
approach to teaching as well 
as the reality within which the 
theory is applied. 

From a theoretical perspective, 
we have made a dramatic shift 
in how we quantify special 
needs education. Historically, 
this approach has meant that 

learners spend less time exposed 
to what is viewed as ‘difficult’ 
content. Work is often reduced 
in both volume and complexity 
to allow the learner with special 
educational needs to cope with 
content. At Sparrow, we have 
chosen to abandon the idea 
that special needs education is 
about accommodating disability. 
We believe that special needs 
education is about pushing 
towards potential. This means 
that every learner is given more 
time, more space and more 
tools to get more learning 
done. This has been seen most 
clearly in the amount of time 
and resourced allocated to 
the teaching of subjects such 
as English and Mathematics. 
We have seen tremendously 
positive results in the academic 
performance of learners enrolled 
at The Foundation School. This 
approach will now include the 
Combined School and place 
renewed focus on ensuring that 
every learner learns more.

Giving momentum to the shift in 
our approach to special needs 
education is our  continuing 
evaluation and re-imagining of the 
space where learning happens 
to accommodate a learner-
centered approach to learning 
and teaching. This includes 
the introduction of both highly 
focused as well as multimodal, 
diverse learning spaces. The 
highly focused learning spaces 
are best exemplified by the 
Mathematics Enrichment (ME) 
Centre located at the Foundation 
School. This center has a 
singular focus and was purpose 
built to improve mathematical 
acuity among learners. It 
accommodates a small group 
of learners and enables the 
learning and teaching to remain 
focused. It has proven highly 
effective and continue to yields 
substantial benefits for learners 
struggling to master the basics 
of numeracy. More diverse, or 

multimodal learning spaces can 
be seen in the newly designed 
Natural Science & Technology 
Center at the Foundation School. 
This is an example of how a 
traditional classroom can be 
easily transformed through 
the clever use of color, special 
awareness and visual cues to 
provide spaces within a space, 
each with its own specific use 
and application. 

We have also made tremendous 
inroads in the improvement in 
the level and quality of learning 
and teaching at Combined 
School through the deployment 
of a strategic two-year guided 
recruitment program. The 
program prioritizes recruiting 
teachers with post-graduate 
qualifications, able to teach a 
more diverse array of subjects 
with specific requirements 
around experience levels and 
competencies. This has lead 
to a revitalization of the team, 
bringing with it brand new 
approach to solving many 
systemic challenges faced within 
the context of special needs 
education. 

Looking ahead, we have many 
developments planned that will 
impact heavily on the quality of 
learning and teaching observed 
throughout Sparrow. We aim to 
create more integration between 
the Foundation and Combined 
Schools through exchange 
programs, cross-training and 
moderation models that allow 
for staff to fill a specific function 
at both schools. This will allow 
for greater cross-pollination of 
best practice as well as bring 
about greater standardization 
in process and approach across 
the two schools. Secondly, we 
continue to redesign the teaching 
space and will move our focus to 
Combined School where both a 
Mathematics Enrichment and 
Technology Center is planned for 
build during 2016 and 2017. 

teaching
Rethinking

JACQUES JANSE VAN RENSBURG

TRUST
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Siblings Project

The Sparrow Schools Educational 
Trust’s Learner Support 
Unit works closely with local 
universities to provide training 
to the next generation of social 
welfare providers in the country. 
Part of this program consists of 
first year Social Work students 
who complete practical’s at 
Sparrow every year.

The students act as mentors in a 
siblings program where they are 
matched to one of our students 
and provide support and 
assistance to them throughout 
the year. The program has been 
so successful that the University 
of Johannesburg has now piloted 
it in a number of Johannesburg 
Schools. Thus, our project is 
affecting the lives of learners 
in and outside of the Sparrow 
Community.

Next year our LSU will develop 
a further guide for students 

which includes daily activities to 
follow. This will create a greater 
structure to the program and 
direction for students. It will also 
be offered to external sites by 
Sparrow Schools for free.

Reading program

Sparrow strives to ensure that 
reading is a priority for all our 
learners; as this is the core 
foundation of any academic 
achievement. In 2015, the LSU has 
focused heavily on new reading 
interventions that have yielded 
astonishing results. The unit 
has included more classroom-
based interventions along 
with the group and individual 
therapy sessions in grades 1 
to 3. The result has been being 
able to reach more students, 
teachers having more training 
and better implementation of 

speech therapy techniques in 
the classroom environment. 
This model is continuing in 2016 
and parents are also seeing the 
difference.

New Speech Therapy 
Room

To promote the focus on reading 
the LSU has also refitted the 
Speech Therapy room. It has 
been enlarged to twice the size 
to cater for group work more 
comfortably. A new reading 
corner, assessments, multiple 
speech development games 
and therapy tools were also 
purchased. This revamp has 
ensured that children struggling 
with reading obtain the best 
possible therapy in order to assist 
them through their barriers.

New Admissions Testing

It is always important to place 
a learner coming into Sparrow 
in the right grade and academic 
environment to assist them as 
best as possible in overcoming 
their barriers to learning. In 
2015, we reworked and improved 
the admissions testing for the 
Foundation School, Combined 
School, and the Sparrow FET 
College. This has ensured 
better placement of learners, 
better assessment of learner 
needs, identification of therapy 
intervention needs and better 
information for our teachers to 
assist learners when they begin 
their Sparrow journey.

excellencestriving for

Learner

report
Support Unit
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“I just want to take this 
opportunity to express the joy 
and gratitude within   us on the 
tremendous improvement in 
Thendo’s spelling and reading 
ability.

My son came from a mainstream 
school  and started at Sparrow  
in 2015. Previously we would pay 
for him to attend extra reading 
classes and we even went as far 
as enrolling him in a book club. 
He still continued to struggle 
with reading and spelling.

We starting noticing a huge 
difference when he started at 
the Sparrow Foundation School 
and he was able to spell and 
pronounce certain Phonix/vowels 
that he really struggled with 
in the past. The improvement 
continued month after month, 
this leading to us canceling 
the extra reading classes and 
the book club saving us a lot of 
money in the process.

I really commend Michelle 
Pellaton (Grade one teacher) and 
the school for not only teaching 
but bringing understanding and 
meaning. My boy has developed 
so much confidence in his 
reading and it brings a lot of 
excitement to him that he is 
able to read.  This has ultimately 
developed him as a person and 
his approach towards his peers 
at home by being able to read 
simple game instructions and 
able to relate.

Thank you ever so much for 
bringing out the best out of my 
boy. I strongly believe this type of 
reading foundation that has been 
laid in his life can only take him 
from strength to strength.” 

- Nancy Mukwevho

Learner

testimonials
Support Unit
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The 2015 Sparrow Schools 
sports year could be regarded as 
a year of improvement, growth 
and success. The benefits from 
the sports programme in 2015 
were invaluable. We attribute this 
success in development to the 
increase in opportunities, growth 
and exposure to more sports 
fixtures, events, and tours.  

The learners’ physical, mental 
and social benefits from the 
sports programme were 
invaluable. There was a clear 
improvement in the majority 
of the learner’s sporting skills, 
attitudes and discipline. The 
participation and interest in 
sport increased and has led to 
plans to increase the sporting 
codes provided at the schools.      

Sport and physical activities are 
crucial for pupils with learning 
disabilities as it promotes 
teamwork, problem-solving and 
builds self-esteem. Physical 
activity for our learners is also 
important as it aids with our 
learners who have gross motor 
and movement problems.

Sport provides an opportunity for 
children who are not academically 
strong to excel as well as it 
ensures all round development 
and growth within the learners.  
We feel that sport provides 
many physical, mental and 
social benefits to our learners. 
It complements our holistic 
approach to teaching. It promotes 
teamwork, sportsmanship, 
fair play, problem-solving and 
good work ethic. Sport teaches 
learners self-discipline and 
perseverance as they need 
to attend hours of practices, 
participate in many matches and 
face tough competitors, which 
will challenge the learners to 
persevere in difficult times. The 
value of sport as a contributor 
to health, personal fulfilment, 
and community integration is 
priceless.

Our goals going forward are to 
increase the exposure of the 
learners to as many different 
sports events as possible 
including tours, fixtures, and 
sporting events. 
We are tremendously excited 
about the growth of the sport at 
the school ad feel as if we are 
constantly developing. 

Summary of sports 
improvement at each 
school

1. Foundation School

Cricket 
Cricket is the fastest growing 
sport within the school with the 
addition of a mini cricket team 
into a league and an increase 
in the number of learners 
participating in the sport.  
The learners are consistently 
showing improvement in their 
skills and knowledge of the 
game. Our goal is to include two 
mini cricket teams and grow 
the level of participation of the 
players.   

Soccer and Netball 
Soccer and netball continue 
to be the most supported 
sporting codes at the school. 
Soccer and netball season was 
highly successful with good 
improvement all round. We 
currently have two Soccer and 
netball teams.  The Soccer and 
netball teams will be entered into 
formalized leagues for 2016 with 
the introduction of Mini netball 
and two under 9 soccer teams. 
  
Athletics 
The most exciting improvement 
within 2015 would be the 
introduction of Athletics as a 
formalised programme. The 
athletics team was entered into 
a league with the athletics team 
participating in five external 
track meetings. A number of the 
learners performed exceptionally 
including Lucy Leshaba and 
Patrick Hlabisa. Lucy was 
only defeated in one race 
whilst Patrick was undefeated 
throughout the season. We look 
forward to the upcoming season 
to showcase our athletic talents.   

2. Sparrow Combined

Soccer 
The soccer team at sparrow 
combined participated in a 
soccer league in the third term, 
with under 15 and 17 teams. 
The players showed tremendous 
improvement and determination 
and the soccer within the school 
continues to grow from strength 
to strength.   

The biggest highlight was the 
u15 and u17 teams making it into 
the finals of the Camp Discovery 
soccer tour, we, unfortunately, 
lost 2 -1 in both games. 

Netball 
The netball team participated 
in matches throughout the 2nd 
term.  It was a good season for 
the netball girls. The sport has 
grown within the school and the 
girls showed good commitment 
and improvement as the season 
progressed. 

The highlight for the players 
was netball camp that the 
players attended it was of huge 
value as we used the camp 
for preseason training, team-
building and problem-solving 
activities to provide an all-round 
development of the players and 
the team. The camp included 
skills development of the players 
and education of the coaches.   
The experience of going to camp 
was a first for the majority of the 
players and was instrumental in 
terms of personal and sporting 
growth of the players.     

Basketball 
The basketball team was 
also entered into a basketball 
league in the third term. This 
has become a popular sport 
among the boys. The league for 
basketball provided a challenge 
to the basketball players as there 
were some very good basketball 
teams in the league.  The 
basketball section is constantly 
growing and we look forward to 
improving and growing the sport 
as much as possible.     

2015

sport report
Sparrow

2019
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2015 2014

Assets 29 193 127 24 872 093

Property Plant and Equipment 22 594 835 20 703 479

Debtors 2 076 554 1 386 302

Bank and Cash 4 521 738 2 782 312

Liabilities 2 945 441 864 119

Creditors 2 945 441 864 119

Accumulated Surplus 26 247 686 24 007 974

balance sheet

2015 2014

Income 18 643 621 15 927 830

Tuition Income 5 837 548 5 260 543

Fund Raising 11 339 954 6 682 470

Gauteng Education Department 3 167 152 2 557 000

Other Income 151 030

Project funds brought forward 579 875 1 766 075

Project funds carried forward (2 646 506) (579 875)

Interest 214 568 241 617

Expenditure 16 403 935 16 003 434

Salaries and Wages 11 700 386 11 387 496

Running Costs 3 273 538 3 196 147

Teaching Aids 1 430 011 1 419 791

Surplus / (Deficit) 2 239 686 (75 604)

income statement

2015 2014

Cash from operating activities 3 986 764 (525 955)

Cash generated from operating activities 3 772 196 (767 572)

Interest Received 214 568 241 617

Acquisition of property, plant and equipment (2 247 339) (332 515)

Change in cash equivalents 1 739 425 (858 470)

Cash at the beginning of the year 2 782 313 3 640 782

Cash at the end of the year 4 521 738 2 782 312

cash flow statement

results at a glance

educational trust
Sparrow Schools
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Since its inception, Sparrow 
FET College has sought 
to achieve results that are 
“beyond possibility”, unique, 
extraordinary, uncommon. 
Through a specialised vocational 
training model, we have 
succeeded in realising this goal. 
Although vocational training 
has been high on the agenda 
of the DOHE (Department of 
Higher Education) over the past 
few years, very few educational 
institutions have seen it 
effectively implemented. 

Despite the difficulties 
of striking a balance 
between a classroom 
and work-based method 
of learning, the Sparrow 
FET College stands out 
as one of the few colleges 
in South Africa that have 
excelled in putting the 
vocational education 
model into practice. 

Thus, in the face of high 
unemployment and job shortage 
issues in the country, Sparrow 
FET College has tapped into the 
economy in a way that provides 
our learners with the opportunity 
to enter the workplace before 
completing their training.

Indeed, not only is vocational 
education proven to ameliorate 
a learner’s academic problem 
solving skills, it provides 
learners with a real-world way 
in which to apply this knowledge, 
thus improving their chances of 
finding employment — Sparrow 
FET College, in partnership 
with short-skilled industry, 
has developed a way in which 
to ensure our learners are 

equipped with an opportunity to 
practice their trade in an industry 
environment. The benefits of 
work-based learning are far-
reaching: 

It is a highly effective model 
for learners to develop 
specialised expertise, skills, and 
competencies relevant to their 
specific trade.

Given that learners are 
constantly in a position in which 
they are required to apply their 
classroom learnt skills in a 
work-based environment, they 
leave the FET College as skilled 
entry-level employees, who 
have already been exposed to 
production methods and work 
requirements.

Work-based learning ensures 
that learners are constantly 
keeping up-to-date with any 
recent technological changes in 
their field. 

It is a model that motivates 
learners to finish their studies, 
as more often than not, they 
have secure employment 
opportunities lined up upon 
completing their training.  

In this environment, learners 
are given mentors with whom 
they can discuss their work 
experience and from whom to 
receive guidance. With this level 
of support, learners are better 
equipped to succeed.  

Despite the high levels of 
achievement that have come 
from Sparrow FET College 
and its vocational education 
model, South Africa’s social and 
economic climate has not had a 
favorable effect upon realising 
this success. Affordable primary 
and secondary education in South 
Africa is often of a substandard 

quality. As such, a number of 
learners entering the Sparrow 
FET College have not had the 
necessary level of Mathematics 
and Language skills. Given that 
learners’ parents are often not 
literate themselves, or have died 
early in their children’s lives, our 
learners experience a lack of 
parental guidance when it comes 
to their schooling. Consequently, 
our facilitators have been 
required to spend additional time 
mentoring and tutoring.

However, Sparrow FET College 
has dedicated itself to finding 
long-term solutions to these 
difficulties, both through the ways 
in which we structure the content 
and application of the education 
we deliver, as well as through 
an unceasing commitment to 
mentoring our learners in all 
areas of their lives. Such a holistic 
approach to education aids our 
learners to become successful 
employees. Yet, moreover, our 
ethos produces youth that have 
the skills and dedication to 
becoming responsible citizens 
who can contribute to the social 
and economic well-being of our 
country.

MELANIE MALEMA

dreamsdeveloping

FET College
Operations Manager:
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Change has been a recurrent 
characteristic of the South 
African educational framework. 
In the last 15 years, South 
Africans have seen the 
deployment of three national 
school curriculums across 
primary and secondary schools. 
We have seen the establishment 
and looming disassembly of the 
Sectoral Education and Training 
Authority (SETA) structures 
that will dramatically impact 

on vocational training provision 
and delivery across all sectors 
of industry. We have seen how 
the structures responsible for 
bringing about these changes are 
themselves subject to dramatic 
shifts. Societally we have seen 
how dwindling political drive to 
educate the disenfranchised 
has inevitably fallen short of the 
expectations and needs of those 
whom it was intended to serve. 
Most recently we have seen the 

recognise and embrace the 
long-term value of investing in 
skills development. This places 
Sparrow in a unique category, 
offering free accredited training 
to those young South Africans 
who are unable to access such 
training due to financial and 
social difficulties that permeate 
their lives. We have seen the 
increasing momentum with 
which the provision of free 
education has been lobbied.

However, assuming that 
removing the cost of training 
provides a meaningful solution 
is short sighted. Education 
and training offered to young 
South Africans who are faced 
with continually diminishing 
opportunities must be packaged 
in a way that looks beyond simply 
promoting access to education. 
A more comprehensive approach 
is needed. If one is to consider 
the importance of adopting such 
a holistic approach to vocational 

symptoms of large segments of 
South African youth not reaping 
the benefit of living in a free 
South Africa. 

Sparrow has created a model 
where the delivery of reliable, 
employable and accredited 
training is offered at no cost 
to the student. This is made 
possible with the continued 
support from generous funders 
and corporate citizens who 

training, it is best done by the 
hand of an example. Consider 
the following true story…

A young girl with special 
educational needs is enrolled 
in Sparrow Combined School 
at the age of 14 to complete an 
accredited grade 8. Her mother 
hopes that she can continue 
towards completing an accredited 
Grade 9 and then gain entry to 
Sparrow FET College to attain an 
accredited NQF qualification. The 
girl comes from a single-parent 
home with limited financial 
resources, offering almost no 
family support structures due 
to her mother having to work 
long hours to generate enough 
income to sustain the girl and 
her two siblings. Despite the 
contextual factors of coming 
from a compromised family 
environment and living in an 
informal settlement with no basic 
services, all goes well and the 
young girl continues to complete 
her Grade 9. She applies for an 
accredited qualification at the 
FET college and is accepted 
into the Automotive Repair 
and Maintenance program. 
Described as a quick learner 
with the potential to progress 
far in the automotive service 
industry, the young girl finishes 
her qualification and secures a 
position in an industry-leading 
apprenticeship program where 
she would be trained as an 
Automotive Repair technician 
and acquire employment in the 
service department of one of 
South Africa’s leading vehicle 
brands. The girl joins the 
apprenticeship program, but 
two months into training she 
is dismissed with immediate 
effect. The record of the 
dismissal makes it impossible 
for her to continue her studies 
in the industry for which she 
was trained at the Sparrow FET 
College. 

Why was the girl who offered 
so much promise dismissed? 
In this case, the dismissal was 

brought about by the girl’s 
inability to manage the reality of 
the workplace. This includes the 
continued pressure of a growing 
workload, the complication 
of navigating the social 
environment and managing the 
financial demands that come with 
supporting oneself on a minimal 
salary. For many South Africans, 
their ability and readiness to 
manage the growing demands 
of the world of work is simply 
assumed. However, the reality 
is that numerous young South 
Africans have been given very 
little guidance to successfully 
navigate the world of work. 
This often causes new entrants 
into the workforce to lose their 
jobs very soon after taking up 
employment. What does this 
mean for training providers? 
Simply put, training the skill in 
isolation is not enough. 

Training providers must 
determine how to prevent the 
recurrence of events such as 
those described above. The 
only way to achieve this is to 
offer training that addresses 
the needs of the student as 
a whole. This means moving 
beyond merely transferring skill 
as it relates to the qualification 
at hand. The training provider 
must transfer the know-how 
needed to successfully transition 
into the workplace.  Sparrow 
has done exactly that. We have 
adopted a multidisciplinary 
approach that addresses all the 
needs of the student, thereby 
considering the person as a 
whole and understanding that it 
is the person that will enter the 
workplace, not simply a set of 
skilled hands void of all those 
aspects that make us human. 

development

Holistic 
training forwhole person

JACQUES
JANSE VAN RENSBURG 
ACADEMIC MANAGER
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During the past year, as the 
Sparrow FET College has 
grown, so has the role of the 
Job Coaches.  We have had 
a busy and fulfilling year. For 
the first time ever, as part of a 
rural development project, we 
recruited and placed learners on 
workplace experience outside of 
Gauteng.  

During the year, we realised 
that the learners responded 
better to Kholofelo Mokwele.  
She had more success with 
interacting with the learners, so 
she took over visits and learner 
communication and I focused 
on the administrative side of 
Job Coaching.  This worked 
really well as the learners really 
opened up to Kholofelo and as a 
team we were able to assist and 
help many.

The learners really look forward 
to the Job Coach visits while they 
are out on workplace experience, 
it makes them feel like someone 
cares and is looking out for 
them.  They often come to Job 
Coaches for advice on which 
career path to choose in their 
chosen fields of training. Often 
potential problems are averted, 
just because a learner has a 
chance to talk to someone about 
an issue that has been troubling 
them. 

In 2015, we had nearly 230 
learners complete training 
programmes at the college. 
Of that 110 are still out in the 
workplace doing the workplace 
component of their training 
programme and 48 have either 
gained employment or have 
chosen to further their studies. 

It has been a tough year finding 
employment for our learners, 
but it is not all bad news.  One of 
our learners has opened his own 
restaurant, quite a few have been 

offered positions on apprentice 
programmes and many have 
been offered employment in the 
field of their chosen skill.  This 
is very encouraging considering 
the present economic climate 
that we are facing in South Africa 
at this time.  

I believe that at Sparrow we are 
“Training beyond possibilities”.   
We are changing the lives of 
many people and their families 
through the gift of knowledge.   
Knowledge is power and our 
learners have the power to make 
a difference to our beautiful 
country South Africa. 

Job

reportcoaching
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2015 2014

Assets 835 101 613 543

Property Plant and Equipment 46 838

Trade and other receivables 135

Current tax receivable 8 713 6 004

Cash and cash equivalents 779 550 607 404

Liabilities 994 947 556 634

Trade and other payables 994 947 556 634

Current tax payable -

Accumulated (Deficit) / Surplus (159 846) 56 909

balance sheet

2015 2014

Income 7 275 136 4 790 147

Enterprise development 5 222 175 3 277 330

Fees 154 440 42 671

Fund Raising 52 516 53 795

SETA learnerships 1 507 304 941 450

Skills development - 161 080

Training 320 576 298 760

Interest 18 125 15 061

Expenditure 7 491 892 4 770 817

Salaries and Wages 5 867 247 3 950 022

Running Costs 470 215 328 146

Teaching Aids 1 154 430 492  649

(Deficit) / Surplus (216 756) 19 330

income statement

2015 2014

Cash from operating activities 226 150 (39 633)

Cash generated from operating activities 210 734 (25 260)

Tax paid (2 709) (29 434)

Interest Received 18 125 15 061

Acquisition of property, plant and equipment (54 004)

Change in cash equivalents 172 146 (39 633)

Cash at the beginning of the year 607 404 647 037

Cash at the end of the year 779 550 607 404

- -

cash flow statement

results at a glance

Enterprises (Pty) Ltd
Sparrow FET
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goods inkind donors
Amrod Group
Brunational
Consol
Cowan Signs
Costas Panagides
Continental Outdoors Media
Edcon Group
Frontier Coffees
Health & Accident Underwriters
Hewstone

Holiday Aviation
Impala Flora
Impala Fruiterers
Moira Barnes
Ms Niki
Murray & Roberts
Nimrod Barlev
Norval Wentzel Steinberg
Ridit Pest Control
Salamander Design Concepts

Sowetan - The Media Times Group
Spar Northriding
Spar Group Ltd
Steve’s Spar Blackheath
Studio Zoo
Pick N Pay
Read Educational Trust
RPM Events and Décor Company
Virgin Active Milpark
Visions Consulting

financialdonors
Orange Now -Laptop Donation Corr JNL

Oryx Systems

PA Group Media Pty Ltd

Pacific International Lines SA

Packpage Media

PA Group Media Pty Ltd

Parts Support

Paul Heslop Plant Services

Pirtek SA Pty Ltd

Popsys Solutions

Protea Hotels

Provantage

Ramsay Webber Inc

RB Hagart Trust

Reactor Maintenance

Ritvier Tyre Co - Sasolburg

RJJ Botha & Sons

Rocket Science Media Solutions

Routing Systems Pty Ltd

Ruth & Anita Wise Trust

Sage Educational Trust

Sera Pro Dos SA  Pty Ltd

Seven Different Kinds of Smoke

Sew Africa Marketing Pty Ltd

SG Menell Trust

Shingirai Toadzera

Skin Rejuvenation Tec

Southern Medical

Spar South Rand

Sparrow Schools Foundation (A UK Charity)

Stimela Rail Labour & Workshop

Synchronised

Takalani

Tech Foam

The Besom Foundation

The Davies Foundation

TFMC 

The Space Logic Company

The Victor Daitz Foundation

Tiber Construction Pty Ltd

TMI Mining & Industrial

Tom Tom South Africa Pty Ltd

Transnet National Ports Authority

Tudor Hall School

Ukuteta IT Solutions Pty Ltd

Verstay 

Witbank Instrumentation & Electrical

AC Louw Trust

Accutech Weighing Services Pty Ltd

ADV Plastics

AECI Community Education

Anglo American Chairman’s Fund

Arthur Howard Goldberg

Atlas Finance

ATTV

Belgotex Flooring

Black Diamond Charcoal

Bowman Gilfillan Attorneys

Carola Mackenzie - Edna Bursary

C.E. Plant Hire

Caf Bank Ltd Uk

Carl & Emily Fuchs Foundation

Castle Graphics North

Charities Unlimited

City Shuffel Trading 66 CC

Cm Rating Solutions

Compro Auto Electrical SA  Pty Ltd

Consol Glass Pty Ltd

Continental Timber

Cox & Mckay

CSI Sponser

Custom Press CC 

Cyclone Industries CC

Cyclone Sealing Systems CC

Dancestar Comp

Deloitte & Touche

Deutsche Bank SA Foundation

Diocesan of JHB

Edgar Droste Trust

Elise Zongo Accomod

Emstel Graphics

Engine

Engineering Data Systems

Farisinani Construction Projects Pty Ltd

Fig Technology

Filtaquip

Fourways Car Security & Sound Pty Ltd

Freyssinet Posten Pty Ltd

Future Creations

Gamedze Family

Genesis Securities Pty Ltd

Givengain

Graham Wolfson

Greenline Distributors

HCM Contractors Pty Ltd

Health & Accident Underwriting 
Management

Hillside Vineyard Church

Hollard

Howard Pim Sports Club Trust

Hydraulic Hyper (Pty) Ltd

Innovatec Africa

Inovo Telecom

Inovo Value

Instar Projects Logistics

Invantage

Investec Bank

IT Event Managemnt

Jasco Trading

Joan St Leger Lindbergh Charitable 
Trust

Kale Faktor

KB Labels

Kevin Bates Flooring

Khomanani X-Ray Systems

Kiley Baker

King Air Charter

Kirchliches Verwalt

Laboratory Equipment Supplies

Lewis Stores (Pty) Ltd

Limpopo Lumber

Liverpool Hope University

Loesche SA (Pty) Ltd

Manuli Fluid Connection (Pty) Ltd

Matulor Trading 22

MBM 

Medika SA

Mela Events

Metro Global Telecom

Mican Industrial Supplies

Milestone Intergarted Systems Pty 
Ltd

MLC Quantity Surveyors SA (Pty) Ltd

MMSV Production CC

Monarch Rentals

Morolo IT Pty Ltd

Munich Reinsurance Company

National Lottery Distribution Trust 
Fund

Nedbank Foundation

Nedbank Private Clients

Old Mutual

Onezero Consulting Pty Ltd

Oppenheimer Memorial Trust

M Ramsudh
M. Ramushu
Maharaj Akash
Marco Bauer
MBM Donation 
Michelle Spending
Mike Mahony
Mitchell Shelly  
Msane Thembekile
Naughton Jackie
Ncube M
NG Ramushu
Nka Sheil Bafab
North Western
P Padyachee
P Schutte
Packman
Packett Don
Paintcor

Paul Heslop
Pearl Mthembu
Pearl Nkosi
Please PTO
PT Thomo
Pullinger James
R. H Harm
RJJ Botha & Sons
Solomons Yolande
Sue Louise
Taylor Alison
Terango Software
Thalla Zach
Trummer
U Win I Win
Van Rensburg Vernon 
Watt Charlene

Ackroyd Lee-Anne  
Bauer Marco
Bell & Rogers 
Burns Catherine
CA Fairley
Chen Sherry  Su-Huei 
Chibi MV
Clark Debbie
 Compro Auto Electric 
Cox AJ Mandy
 D Alexandra 
DB Fourie
EAC Tins
F. Quinn
Firth Carolyn
Giralt Jordi
GiveNgain
Govender K 
Govender S 
Greyling M 

Hair on First
Hall M.
Hemingway C.
Hydraulic Hyper
Infrastructure & Projects
Investec
Iontec
J & I Madimabe
JoJo Yik Yu Chow
Joseph Basil J
JW Gallagher
K. Edmond
Kartapanis Despina
Koch Karen
Korkie Louisa
KPMG
L Kay
Lancaster Bruce 
Le Roux Brian
Lerato Xaba

educate achild donors
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